URI Oracle-PeopleSoft e-Campus System
Key Accomplishments
February / March 2007
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May / August 2007 (continued)
The upgrade of the Human Resource Student
Administration module to Campus Solutions
8.9. is on schedule and 65.5 % completed.
Implementation has been moved from early
spring to July 2007.
The move of the Lippitt Machine room is
scheduled for late spring 2007 provided the
upgrades to the electrical and networking are
completed in Tyler Hall.
The University completed the evaluation of
the business intelligence software and
selected the Cognos solution to develop the
business models and performance
management applications to track our goals
and objectives.
We are in the process of evaluating imaging
and document management software. The
initial application is to work with the
admission office to reduce the workload on
applications and associated documents. A
workflow process will provide electronic
management of the documents.
The flood in the Tyler Machine room as
created the need to review the proposed
design and make changes based what we
learned from the rain storm that flooded the
floor under the computer equipment.

•

•

•
•

•

The renovations to Tyler Hall Computer
Room are continuing and the move of the
computer equipment from Lippitt Hall to
Tyler will be done the second weekend in
September.
The University has begun an imaging project
with Undergraduate Admissions for the
recruiting class for 08. This project is the
first and will be integrated with the
PeopleSoft Campus solutions module. We
are also beginning to work with other areas
on campus to implement document
management as images.
The University is working with the Office of
Higher Education and the other three schools
on the True Outcomes Assessment project.
We are working with the Cognos business
intelligence software to track the
performance management goals defined by
Institutional Research and will expand on
this during the fall 2007
The University developed a set of standard
templates for WEB pages and we have
converted the PeopleSoft pages into this
format.

September / October 2007
April 2007
•
•

•
•

We continue to work on the Human
Resource Student Administration upgrade e
to Campus Solutions 8.9 for July 2007.
Bids have been received for the upgrade of
the Tyler Machine Room and the schedule
for moving equipment from Lippitt Hall to
Tyler has been moved to early summer.
We have begun development of a pilot
project using Cognos data analyzer and
reporting tool.
The evaluation of the Imaging Solution has
been completed and a recommendation has
been made for an integrated vendor who
specializes in Higher Education.

May / August 2007
•

The Human Resource Student
Administration upgrade to Campus Solutions
8.9 was completed the second week in July.
The upgrade will have the most impact in the
navigation through the PeopleSoft system for
students faculty and staff.

•
•

•

•

•

The University developed the interface to the
new Emergence response system which will
go into production during November.
The imaging project has been completed and
Undergraduate Admission now scans and
stores electronic copies of all documents
received in support of an applicant.
The True Outcomes assessment software has
been migrated to the URI environment and
made this available to Rhode Island College
for the school of Business.
We have started a project to convert the
remaining university employees to the
PeopleSoft Human Resource System. This
project will also provide the base for any
future plans for delivering payrolls to all
schools.
We are in the process of evaluating the
performance on hardware and operating
systems that support the PeopleSoft
environment after experiencing response
problems with access which began in
September. The expectation is that we will
need to upgrade the Hardware early next
year.

